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To help young people identify the rewards 
which they expect work to give them, so 
helping them to sort out which factors they 
need to think about when choosing a job or 
training place. 

1.  Begin by explaining that in this session 
they are going to take part in an 
activity which will help them look at 
the kinds of rewards they might want 
from work. (Things like money, perks, 
holidays, etc). It is important to look at 
the rewards they might get from work 
as this could influence their choice of 
job.  It may also help them draw up a 
checklist of things to check for when 
they are looking at different jobs.  Do 
those jobs offer the rewards they want?  

2.  Give every participant a set of the job 
rewards cards.  Explain that these 
cards highlight some of the rewards 
that are available from jobs.  

3.  Give everyone a copy of the worksheet 
Choose your rewards.  Then ask them 
to look through the cards and think 
carefully about which rewards they 
want from a job and choose 10 of the 
cards, which are more important to 
them than the other 10. Then ask them 
to write them down on their worksheet 
and add up their total score.

4.   Then hand out copies of the “What 
does your score mean?” sheet.  Allow 
time for them to read their results.  It 
may be interesting to see how many 
of them fall into the two different 
categories by having a show of hands.

5.  Ask them to get into pairs or small 
groups and brainstorm other rewards 
that might come from jobs. (See 
flipchart opposite) Ask them to 
feedback their answers.

6.  Finish by pointing out that we all have 
expectations from work, either -

 • hopes of job satisfaction   
 rewards: an interest in the job,   
 job satisfaction, helping to make  
 the world a better place, better self  
 esteem, a feeling of being useful  
 etc. or

 • hopes of lifestyle rewards:
  a high income, regular/fixed hours, a  

 company car, finding friends at work,  
 status, holidays.

30 minutes.  

l	Copies of the Job Rewards cards on 
pages 59 & 60 one set per participant.

l	Copies of the Choose your rewards 
worksheet on page 61

l	Copies of the What does your score 
mean? answer sheet on page 62

l	Flipchart and pens or whiteboard and 
marker

Try not to show bias towards job satisfaction 
rewards. Research shows that for 
many young people work is not about 
‘implementing a self concept’ but is a means 
to an end. This needs to be acknowledged.  

What do I want from work?

Tips

Time

Resources

MethodAim
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 Many of us will want a mixture of these 
rewards but some people place more 
emphasis on one set of rewards than 
another.  They need to think about 
whether they want lifestyle rewards (not 
too bothered what the job is as long as 
it fits in with the rest of their life) or job 
satisfactions rewards (it is important to 
them what they do in a job or a mixture of 
both).

 If we work out the kind of rewards we 
want this could help us to identify which 
types of jobs might suit us best.

 However it is important not to lose sight 
of some important labour market facts.

 • The employer makes decisions   
 about who she/he employs   
 and in the modern labour market  
 where there are fewer jobs than   
 applicants, she/he may be more  
 impressed by the applicant who puts  
 job satisfaction     
 rewards before lifestyle rewards,  
 at least initially. If they are the sort  
 of person who places more value  
 on lifestyle rewards (pay, holiday,  
 etc) they may, when job hunting,  
 needs to try and consider some of  
 the  other possible rewards they  
 could gain from a job before they  
 turn up for an interview, if they want  
 to convince an employer that they  
 are right for the job.

 • Many local jobs are service sector  
 areas e.g. retail and fast food outlets  
 which often include lower wages,  
 poorer conditions (e.g. no pension,  
 job not permanent), part-time work  
 etc.  It may be that someone who  
 places a high emphasis on lifestyle  
 reward may feel that this type of job  
 is not ‘good enough’. However, they  
 may need to start at this level and  
 then work their way up.

Flipchart

Other rewards that might come 
from jobs:

Suggested answers:

• Being able to work close to home

• Having the chance to live away from 
home (Armed Forces)

• Having the chance to travel (furniture 
remover, travel rep)

• Being able to do something you already 
know how to do 

• Being able to work with a friend or family 
member

• Learning skills you can use in your 
own time (hairdressing, painting and 
decorating)

• Getting paid for doing something you 
normally do as a hobby (cooking, 
gardening, fixing bikes)

• Getting staff discount on goods for 
yourself and family

• Meeting possible boyfriends/girlfriends

• Getting to use equipment that really 
interests you (cameras, ride on mowers, 
fork lift trucks)

• Getting to use materials that really 
interest you (wood, icing, flowers)
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Working 
with people
of my own 

age

Working for 
a large 

company

0 0

earning 
good 

wages

0

Working with 
new

technology

0

Working on 
my own

10

A 
permanent 

job
on offer

0

Having a 
good social

life, going 
out with
people I 

work with
0

No 
weekend 

or
night 
work

0

Working 
with 

people
I can get 

on with

0

Helping to 
make the

world a 
better place

10

Job reward cards linked to training plan on page 16

WhAt dO i WAnt FrOm WOrk?S

S
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Having the 
power 

to make my 
own 

decisions

Gaining 
recognition 
for my work

10 10

Being 
able to 

work at 
my own

pace

10

Having 
long

holidays

0

Being able to 
use a personal

interest like 
sports, 

animals, 
cars, art etc.

10

Having 
good 

promotion 
prospects

10

Regular 
hours

0

Helping 
others

10

the 
possibility 

of becoming
famous one 

day

10

Putting my 
ideas 

into 
practice

10

Job reward cards linked to training plan on page 16

WhAt dO i WAnt FrOm WOrk?S

S



finders keepers 

61÷

Rewards score   
 (Printed on right hand corner)

1

2

3

4

5

6

7

8

9

10

add up your total score      =

Choose your rewards

You have been given 20 job reward cards to make decisions about.  
if you were offered a job, which rewards would be the most important for you?  
Decide on 10 which are very important to you and put the other 10 to one side.
now write down your results

Now	read	the	sheet		-	“What	does	your	score	mean?”

Worksheet linked to training plan on page 16

The following 10 rewards are very important to me.

WhAt dO i WAnt FrOm WOrk?S

S
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If you scored 40 or less
 When you go job hunting you will probably 

be looking for a job which gives you ‘lifestyle’ 
rewards.

 Lifestyle rewards could be
 • material - rewards like money, security, a  

 pension, fixed hours or holidays
 • social - rewards like new friends or a   

 good social life

What does this mean?
The	good	news	is	...
• you will be more flexible about the 

sort of job you do.  What you do 
at work won’t matter to you 
provided that the job gives 
you good rewards such 
as high wages or good 
working conditions or 
friendship at work.

• the modern job 
market expects you 
to be flexible which 
should make it easier 
for you to find work

The	bad	news	is	...
• many of the jobs on 

offer at the moment 
are part-time or 
temporary, sometimes with fewer employment 
rights.  many part-time employees are 
expected to work irregular hours or evenings 
and weekends which can make a social life 

difficult

answer sheet linked to training plan on page 16

WhAt dO i WAnt FrOm WOrk?S

S

What does your score mean?

If you scored 50 or more
 When you go job hunting you will be looking 

for a job which you are likely to enjoy doing 
and gives you ‘job satisfaction’ rewards.  Job 
satisfaction rewards could be

• Helping others - rewards like the satisfaction 
of helping to make the world a better place

• Personal achievement - rewards like gaining 
recognition for your work, putting your ideas 
into practice or having the power to make your 

own decisions

What does this 
mean?
The	good	news	is	...
•  most modern jobs need 
workers who are willing to do a 
range of tasks and take on lots 
of responsibility
•  many employers are 
looking for people to employ 
who are interested in the job 
and the company

The	bad	news	is	...
• what if the type of job which 
interests you is very difficult  
to get. Would you be flexible   

 enough to change direction?

 

	 	


